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EXECUTIVE MAYOR’S FOREWORD 


The Annual Report for the Dipaleseng Local Municipality sets out the performance 
highlights and financial management for the 2008/09 financial year. 

It was during this financial year that the people of South Africa were provided with the 
fourth opportunity to vote for the National and Provincial Government. As a result, Local 
government was once again presented with huge challenge of intensifying the visible 
service delivery programme. The year under review is also special for the fact that after 
the elections we had a wonderful opportunity as the people and nation of South Africa to 
celebrate fifteenth years of democracy. 

The Annua! report is an account of the municipality’s achievements in the year under 
review. The report provides an account of genuine endeavors that Dipaleseng Local 
Municipality embarked on towards fulfilling its constitutional mandate as a 
developmental local government. It also draws attention to substantial challenges that 
we experienced during the year under review. 

The report is published in terms of the Municipal Finance Management Act, which 
requires municipalities to report regularly on all aspects of performance and 
expenditure. It also forms part of the cycle of ongoing planning, monitoring and 
evaluation that begins with the formulation and annual review of the Integrated 
Development Plan. 

All readers of the Annual report will be able to reflect on progress in meeting the vision 
and objectives of the IDP, and see where we have delivered and where the challenges 
still lie. I have no doubt that this will be a useful document for councillors, staff and 
stakeholders as we strive to continuously improve our services to the people of 
Dipaleseng. 

We are gradually realizing our vision of “ Providing , quality, affordable services and 
Good Governance In 2009 we will continue to be guided by the priorities mandated 
by our residents. 

A special word of appreciation to Dipaleseng resident who continuously cooperate and 
perform their civil duties in general, and in particular those who always meet their 
responsibility for paying for municipal services. It is through the revenue generated 
through their payments that we are able to report on the progress we have made as a 
municipality in each and every year. 

Let us continue to work together in a social contract to push the barriers of poverty 
further away from the poor, build sustainable livelihoods and improve the quality of life 
for all. 

Cllr MP TSOTETSI 
EXECUTIVE MAYOR 
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MUNICIPAL MANAGER’S STATEMENT 


It is my pleasure to join the Executive Mayor, councilor MR Tsotetsi, in presenting the 
annual Report of Dipaleseng Local Municipality for the 2008/2009 financial year to the 
council. The report has been compiled in line with the Local Government: Municipal 
Systems Act 32 of 2000, the Local Government: Municipal Finance Management Act 56 
of 2003, as well as National Treasury Circular No. 11 (which outlines Annual Report 
Guidelines). 

As is the case with many other municipalities, the Dipaleseng Local Municipality strives 
to achieve service excellence in all areas of its work. This report records the progress 
made by the Municipality in fulfilling its objectives as reflected in the IDP, the budget 
and the service delivery and budget implementation plan. 

I am aware of the gaps in performance and performance management and will therefore 
continue to develop and implement a culture of urgency and ensure that the Municipality 
responds to the needs of its citizens in an equitable, fair, just, sustainable and financially 
viable way. 

I would like to express my sincere gratitude to the community or our clients for their 
loyal support and understanding during the year under review, the staff for their 
unequvocal support and commitment during the past year and the councilors for their 
political guidance and leadership. 


PB MALEBYE 
MUNICIPAL MANAGER 
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CHAPTER 1: INTRODUCTION AND OVERVIEW 


1.1. OVERVIEW OF THE MUNICIPALITY 

Dipaleseng is a local municipality which forms part of Gert Sibande District Municipality 
(DC301) neighbouring municipalities includes lekwa and Govan Mbeki to the East, 
Gauteng to the West and Free State Province to the South. 

Its major town, Balfour is situated approximately 80 km south east of Johannesburg, the 
close proximity of the municipality to Gauteng allows for the spillover effects of 
development in Gauteng to be enjoyed in this municipality. 

• The three major urban nodes in the area are Balfour/Siyathemba, 
Greylingstad/Nthorwane and Grootvlei. 

• The major roads that transverse the municipal area are the N3 and R23 which 
runs from Johannesburg to Durban whilst R23 from Pretoria to Volksrust. 

« The Johannesburg-KwaZulU'Natal railway system runs through the municipal 

area. 

• The major economic activity in the municipality is agriculture. 


Table 2.1.2 below provides some additional key demographic information on the 
Dipaleseng Municipal area. 


1 Extend of the Dipaleseng Municipal area 

j 2615.3K.m2 , 

["Population 

40100 

1 Approximate number of households 

J 11175 

1 

; 

Population Group 

1 1 

i 

i 

1 Black African 

] 

' 96 9% 

! Coloured 

1 0.0% 

1 

1 

Indian 

( 0.2% | 

White 

1 2 4% 

Undisclosed j 

| 0.1% 

i Male Population i 

1 46% ( 

Female Population 

54% 

1 Number of Municipal Wards 

05 

Number of Councilors 

. _i 


Source: 2001 Census Data 
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1.2. Brief Socio-Economic Analysis 

Table 2.1.3 below provides a brief socio- economic overview of the Dipaleseng 
Municipal area. 



0 to 4 

Pn% H 

1 

5 to 14 

26% 

MUNICIPAL AGE PROFILE 

I 15 to 34 

33% 


35 to 64 

21% 

1 

! Over 65 

6% 


No Schooling 

T 8% 


Some Primary 

14% 

EDUCATION LEVEL OVER 

, Completed Primary 

5% 1 

1 20 

Secondary 

27% 


1 Grade 12 

31% 

1 

Higher 

! 2% 

1 Labour Force out of total 


20% 

Population 



Noi economically active out 


35% 

of total population 



Employment (out of labor 

Employed 

34% 1 

force) 

Unemployed 

, 65% 1 


1 Formal 

51% 

HOUSING 

Informal 

42% { 

1 

Other 1 

_ 

7% ! 

; 

1 

None 

24% 


' R1 - R400 

14% 


R401 - R8Q0 

12% 

ANNUAL HOUSEHOLD 

RS01 - R1600 

16% 

I INCOME 

R 1601 - R3200 

10% 


R3201 -R64Q0 

15% 


R6401 - R12800 

7% 

1 

OVER 

2% 

TOTAL 

'i — 1 

1 

100% 

1 


V— — — — 

Source: 2001 Census Data 


1.3. GROSS GEOGRAPHIC PRODUCT PER SECTOR 


ECONOMIC SECTOR 

Agricultur e/ Forestry/Fishing 
Community/ Social/ Personal 


Construction 


Electricity/ Gas/ Water 


Manufacturing 
Min in g/ Quar r ying 


Private Households 


Transport/ Storage/ Communication 
Undetermined 


Wholesa l es/ Retail 
Other 


8.55% 


1 36% 


0.37% 


14.63% 


32.92 


9.81% 


| 14 61% 


0 . 00 % 


P ERCENT AGE % 

2 5.22% 

10.51% 


Financial/ Insurance/ Real Estate/ Business 3.70% 
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1.4. GOVERNANCE STRUCTURE 


1.4.1. Executive and Council Structures 

Speaker Chairs Council Meetings which consists of eleven (11) Councilors. 

1.4.2. Municipal Council 

• 6 Ward Councilors 

• 5 Proportional Representatives 

1.4.3. Mayoral Committee 

• Executive Mayor 

• 2 Portfolio Councilors 

1.4.4. Administration 

The administration is headed by the Municipal Manager and four directors and 
structured as follows; 

• Office of the Municipal Manager 

• Budget and Treasury Office 

• Corporate Services 

• Infrastructure Services 

• Community and Public Safety 
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CHAPTER 2: HUMAN RESOURCE AND OTHER ORGANISATIONAL 

MANAGEMENT 


2.1. Sub Function: Human Resource Development and Management 


REPORTING 

1 LEVEL 

DETAIL 

T TOTAL 1 

Overview 

Human 

Resource 

Development 

and 

Management 

The activities of the Human Resources Section in 
the Municipality are to: 

1 1. Administered personnel records 

2. Advertise personnel vacancies 

' 

202 

100% 

i 

3. Administer the documentation of newly 
appointed personnel for 2008/2009 

100% 


4. The induction of newly appointed personnel 

100% 


5. The recruitment, selection and 

arrangement for interviews for existing 
vacancies 

' 100% 

1 

6. Administer of documentation of personnel 
! who went on pension 

07 

1 

7. Administer of documentations of personnel 
who past away 

1 

| 02 


8. Administer of documentation of personnel 
who have resigned 

06 

l 


9. The administration & handling of Labour, i 
Disputes, Disciplinary, and CCM hearing 

1 

os ; 

1 

10. Completion of Equity Report 

100% 1 

1 


11. The development of HR policies (these 
Policies were submitted to Council for 
consideration) 

1 

80% 


1 2. Development of Job descriptions 1 

100% 

__L 
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13. Issuing of Contracts to contract workers. 

1 

100% 



1 

14. The Human Resource Officer report directly 
to the Director Corporate Service, but has 
limited decision making as the sub 
delegation is not finalized 



Description of 
the activity 

Human 
Resource 

1 . Administration of personnel records. 

The HR Section must see to it that each employ of 
Council must have a personnel file and that all the 
required documentation is in the file and if there is 
an amendment he/she must update the file. 

1 

90% 

1 

1 

i 

r 

2. Advertisement of vacancies. 

The department in question fill in a post 
requisition form and forward it to HR. HR 
would verify with the finance department as to 
whether the post is funded or not. The Director 
Corporate services sign the form and submit it 
to the Municipal Manager for final approval 
The post is then advertised internal and 
external. 

100% 

1 



3. Administration of documentation of newly 
appointed personnel and induction. 


, 

' 

l 1 

The HR Section must send a letter of appointment 
to the newly appointed personnel. As soon as the 
newly appointed person reports for duty, the HR 
Officer must open a personal file for Him/her and 
see to it that the required documentations and 
copies of original documents are in the file. He 
/She must also inform the new person of the 
Rules, Code of conduct, Working hours and 
introduce him/her to the other personnel 

100% 

, 


4. Recruitment Selection and Interviews. 




The department in question fill in a post 
requisition form and forward it to HR. HR would 
verify with the finance department as to whether 
the post is funded or not. The Director Corporate 
services sign the form and submit it to the 
Municipal Manager for final approval. The post is 
then advertised internal and external. After 
applications have been received the HR Section 

100% 

f 

( 
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1 

complies a long list and there after HR and the 
relevant HOD shortlists the applications and in 
j consultation with the HOD arrange for a date of 
| interviews and the HR Section informs the short 
listed candidates accordingly. The HR Section and 
relevant HOD compile Interview questions to be 
asked. The HR Section is part of the Panel in the 
Interviews. Preference is given to Dipaleseng 
residents provided they meet the requirements. 

| 

1 

5. Administration of documentation of personnel 
who have gone to pension, passed away or 
resigned. 



1 

j The HR Section assists with the completion of the 
relevant documentation and when necessary do 
follow up inquiries. 

100% 


1 8. Handling of Labour Disputes/Disciplinary 
hearings. 



The HR Section in consultation with the Municipal 
■ Manager/HOD Corporate Service decides when to 
| institute disciplinary hearing and the appointment 
of a Chairperson and Prosecutor, he/she also 
attend the Disciplinary hearing as well as a CCMA 
hearing. The HR Section is also responsible to 
answer HR queries and inquiries of personnel. 

95% 


7. The development of HR Policies. 


1 

The following Policies were developed and 
submitted to Council. Discussed by the Policy and 
By-Laws committee and approved by Council 
“Batho Pele, Funeral Assistance, Bursary scheme, 
Overtime and Records Management" 

These Policies were also referred to the Local 
Labour Forum for comments. 

100% 


8. Administering of contracts of temporary 
employees. 

i 

| 

1 

i 

The HR Section is responsible to see to it that , 
each temporary worker has concluded a contract , 
with Council and it must administer the contract. 

95% 1 
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9. Completion and Submitting of Equity Report. 



The Equity Report was reviewed and updated by 
the Equity Manager in conjunction with the equity 
committee. The report was then submitted to DoL 
! as required by the Act 

100% 


10. Assist with Job Descriptions. 


j 

1 The HR Section must see to it that each and every 
employee has a job Description. The Job 
Descriptions for all employees were developed 

1 and finalized. Job Descriptions were signed by all 
incumbents and their respective unions. 

Job 

descriptions 

were 

developed for 
all employees 

1 out there are 

still 

outstanding 1 

job 

descriptions 

1 which are not 
; signed yet 

Analysis of the 
function 

Human 

Resource 

Cost to employer of all Municipal staff employed 

i 

1 

1 

Key 

Performance 

Area 

1 Performance During the year performance targets 

1 against actual achieved and plans to improve 
performance 

Current Target 

1 

5) Update of 
Organizational 
Structure 

Updating of Organizational Structure in process 

1 S0% 

1 6) 

Performance 
contracts for 
section 57 

officials 

i 

DLG assisted the Municipality in developing the 
PMS policy. The Performance Management Policy 
was developed, presented to council and was 
later adopted as an official document of council. 

1 

Approval 

100% 1 

Only . 

applicable to 1 
section 57 

employees 
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2.2. Human Resource and other organizational Development 


2.2.1. Human Resource Related matters 

• No vacancies did occur in top management for 2008/2009 

2.2.2. The Management Situation for 2008/2009 

• All the section 57 position were filled for the2008/2009 year. The vacant 
position of Manager Finance was filled 

2.2.3. Performance Agreements 

• Employment contract and Performance Agreements for all section 57 officials 
were concluded in time as per the regulations. The copies were forwarded to 
the relevant authorities. 

2.2.4. Key Awards won for 2008/09 Financial Year 

The Municipality and its residents are proud to have been honoured with the following 
important awards for excellent performance; 

Mpumalanga South African Local Government Association Awards 

• Best Municipality on Municipal Infrastructure Grant Expenditure 

• Best Municipality Employer; Labour Peace. 

Mpumalanga Provincial Vuna Awards 

• Recognition for being a contestant in the Provincial Municipal Performance 
Excellence Awards 2008. 

Gert Sibande District Municipality Awards 

• The third runner-up award in the mayoral cup 2009 amateur Golf- male. 

• The third runner-up award in the mayoral cup 2009 Netball - female. 

• The best municipality on cleanest town Mayoral Excellency awards 2009. 
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2.2.5. Number of staff per function. 


Occupational 

Categories 

Male 

Female 

White 

male 

Total 1 

A 

C 

1 

A 

c 

1 

W 

W 

ALL 

i Legislators, 
senior officials 
and managers 

5 



1 



1 

2 

9 

i 

Professionals 

3 



5 





8 

Technicians & 

associate 

professionals 

5 



1 



0 


6 

Clerks 

14 



1 

15 


1 

2 

1 

34 

Service and 

sales workers 

6 



1 





6 

Craft & related 
trades workers 

7 








7 

i 

Plant & Machine 
operators 

24 



12 




2 

38 1 

Elementary 

occupations 

79 



14 




1 

94 

! 

TOTAL 

142 


1 

49 



1 

3 

_ 6 _ 

202 


2.2.6. Number of staff employed in Council’s Core functions 


Occupational 

1 Categories 

} Male 

< 

Female 

White 
i male 

j Total 

1 

! A 

! C 

rr 

! A 

1 C 

1 1 

! w 

; W 

1 ALL } 

Top management 

;3 . 





i 



:3 . n 

i Senior 
management 


| 


1 

n 


I 

i 

i 

i i 

Professionally 
qualified and i 

1 experienced 
specialist and | 

1 mid-management 

2 

1 

1 

| | 


1 

i 

1 2 

! J 

i i 
i | 

i 

i 

i 

! 

i 

i 

1 

1 

, 4 1 

! 

] 

1 

Skilled technical 
i and academically 
qualified 

| workers, junior j 
' management, 
supervisor, 
foreman, and j 

superintendents | 

12 


! 

i 

: 4 



i 

i 

i 

1 

1 

i 

i 

i 

! 

2 

18 

1 


12 





Semi-skilled and ( 22 

1 discretionary, 1 

decision making 



1 3 

1 

! 

1 

i 




25 i 

1 

1 Unskilled and j 75 

discretionary j 

decision making 1 i 

1 

1 

1 

8 | 

I 

i 

; 

1 j 

1 

i 

1 

i 

i 

84 

p^OTAL 1 114 

PERMANENT 



l 17 

! 



4 ! 

i 

1 135 j 

. 


2.2.7. Trends on Total Personnel expenditure. 

See Chapter 4- Financial Information 

2.2.8. Arrears owed to the Municipality 
See Chapter 4- Financial Information 

2 2.9. Disclosures concerning Councillors/Directors and Senior Officials. 
See Chapter 4-Financial Information 


2.2.10. Number and Name of Pension funds 

• SAMWU Pension Fund 

• Municipal Gratuity Fund 

• Municipal Employee Pension Fund 

• SAL*\ Pension Fund 

2.2.11. Medical Aid Funds 

• Key Health 

• Bonitas 

• Samwumed 
« Hose Med 
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CHAP ER 3: FUNCTIONAL AREA SERVICE DELIVERY REPORTING 


I KEY PERFORMANCE AREA 1: Municipal Transformation and Organizational 
i Development 


i 

1 


Function: 

Corporate Services 


Sub Function: 

Human Resources 

j 




Reporting Level 

Detail 

j Outcome 

Overview: 

The department is 
responsible for rendering j 
Human Resource I 

Management, 
Administration and Council 
support services 

i 

1 

1 , 

| 1 

1 

1 

1 

1 

1 

1 

' 

1 

i 

I 1 

• Personnel were 
recruited in terms of 
Council’s 
Recruitment and 
employment equity 
policies and 
delegations to 
Official; The 
Municipal 
employees are 
appointed in 
accordance with the 
BCEA, the code of 
conduct for 

Municipal staff as 
per the Local 
Government 
Municipal Systems 
Act (Act 32 of 2000) 
and the bargaining 
Council collective 
agreement. 

The vacant positions were 
filled. 

I 

J 

1 

1 Description of the 

Activity: 

1 

i 

1 

• The Human 

Resource section is 
handled by the 
Human Resource 

1 Officer which 

include keeping of 
staff records, 
advertisements of 
vacancies, handling 
of staff related 
queries and 
enquiries, short 

The Updating of 
Organogram is still in 
process 

[ Employees were placed 
i on the approved 
| organizational structure 
according to Council 
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listing of I placement Policy. 

application, 

disciplinary 

hearings. The short 

coming of this 

section is that it is 

still done manually 

and not 

electronically, 

attention must be 

given to this issue. 

Preference is given 
to Dipaleseng 
residents, when 
appointments are 
made. The budget 
of Council for 
training and 
development is still 

1 not enough, and 

other ways and 
means must be 
sought to train and 
capacitate Council's 
employees. 

I 

i The key issues for the 

, next year are to. 


1) Is to develop a staff i 
establishment for 
the Municipality. 

2) Development of 

more HR policies, 
and promulgation of 1 
by-laws I 


' 


I 


( 3)\ Install a clocking 




4) 


system in the 
Municipal Offices 
Updating of 
personal files of all 
Councillors and 
em ployees. 




i 





i Key Performance 
! Areas 

Detail 

Outcome 

1 Recruitment 

1 

j 

J 

The following critical 
funded vacancies were 
filled according to the 
Council recruitment and 
Employment Equity 

Policies. 

Manager Finance, Junior 
Town Planner, Accountant 
Income, Internal Auditor, 
Mechanic. Occupational 
Health & Safety Officer, 
Ward Coordinator, Senior 
Creditors Clerk, Secretary 
in the Budget & Treasury 
Office, Debtors Clerk, 
Supply Chain Officer & 
Building control Officer. 

Finalized 

‘ 

1 

1 

| 

1 

1 


Total number of 
Employees per 
department 

1 

I 

• Municipal Manager 

11 


• Finance Department 

16 

1 

■ Community Service 

22 


* Technical Service 

149 


• Corporate Service 

26 


EMPLOYMENT EQUITY PLAN 


Positions were filled in accordance with our employment equity plan. 


Occupational 

Levels 

| 

f Ma 

1 le 

1 

| 

1 


Femal 1 i Whit 

e 1 1 | e 

III 

1 Male 

1 Foreign 
National 

s 

i 

l , 

TOTAL 

: 

1 

A 

1 c 

! 1 

A 

C ! 1 1 W 

Male ' 

| Female 

1 


Top 

Management 

l 

1 

1 

1 

! 

j ; 
1 

1 I 1 ! 

] 

l 

‘ I 

1 

! ! 

i 

Senior 

management 

1 2 

1 

1 

! 1 

1 

1 

1 

i 

1 

1 

1 

! 

1 

2 

Semi skilled 

j 

1 



. 

H 

1 

r 1 


i 
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| and . 9 

discretionary 1 

decision making 

i 

1 

1 

| 1 

1 

; 2 ' 

i | 


i 

i 

i 

1 ! 
i 1 

j’ 

Unskilled and 
defined ' i 

decision making 1 

1 | 

1 


1 1 

i 

’ 

..l 


, 

1 

1 

i 

J 

: 2 ; 
; 

i Total j 12 | i 


3 | 


Lit 



i 1 Ms 


SKILLS DEVELOPMENT 

The skills audit was conducted before the reviewal of the WSP. The WSP and the 
Annual Training report were submitted on time to LGSETA. Training programmes were 
implemented in accordance with the Work Place Skills Plan. 


Human Resource 

Training implemented for 

Training implemented for 

Development & Training 

employed. 

unemployed. 

, 2008/2009 

• Understanding of 
MFMA- 4 

. HIV/AIDS 3 

i 


• Municipal IDP & 
Budgeting - 2 

• Main ledger - 5 

• Cash book - 6 

1 

, 

1 


• Debtors basic - 9 

• Debt Recovery - 9 

• Debtors advance - 
6 

• Payroll - 3 

• HR -2 

• Creditors - 3 

« Receipting - 7 

• Leave - 3 

1 

1 

1 

1 

1 

1 

• Delegation 
framework - 1 

1 

| 

1 

! 

i 

i 

i 

| 

• Supply chain 
management - 9 

• LED - 1 

• Occupational health 
& safety - 1 3 

• Supply chain 
management - 2 

• HIV/AIDS- 1 

• Compliance in 
recruitment & 
selection in the 

Public Services - 2 

( 


• IDP - 1 
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Certificate 

Programme in 

management 

development 

programme - 3 

Executive 

leadership 

management 

programme - 3 

Middle 

management 
development 
programme - 2 
GRAP Conversion 
1 

E-Natis 1 

Supervisory skills- 9 
Ethics and Code of 
conduct - 8 
HIV/AIDS- 1 
Contract 
Management - 2 
Legal compliance in 
the appointment 
and promotion - 3 
Records 

management - 1 ! 


j 2009/2010 

| Training identified for 

T raining identified for j 

1 Training Needs 

1 Employed 

Unemployed 

| Identified 

• Special technical 

• Traffic Warder 

j 

• Occupational health X 

i • Basic & Advance J 

i 

1 safety 

l Business 


i • Specialist technical 

management 

1 | 

• Financial I 

* Basic & advance 


• Policy development 

Financial 


• Administration 

management 

i 

• Management 

• Human Resource 

1 1 

/leadership 

management 


• Corporate, Legal and 

* Water reticulation 


support 

and maintenance 

! 1 

• Social/community/ 

• Labour Intensive 
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1 


economic development 


construction 



and planning 


(EPWP) 


9 

Training skills 

• 

Ward committees 


• 

Project 

• 

Road 


• 

management/planning 

ABET 


maintenance 

1 Labour Relations 

• 

Disciplinary action 

6 



■ 

instituted 

Completion and 

100% 

1 

| 

■ 

submission of WSP 
and training report 

Equity Report was 
submitted 

100% 



■ 

m 

HR policies presented 
and approved by LLF. 
LLF sits regularly to 
discuss labour related 

04 


1 


issues. 



Reasons for vacancies 

* 

Death 

2 



■ 

Resignation 

6 



■ 

Dismissal 

none 


j 

■ 

Retirement 

7 


Administration and 
Auxiliary Service 

* 

Number of Council 
Meetings held 

7 



> 

Mayoral Committee 
meetings held 

1 1 

1 

! 

| 

■ 

By - Laws approved 

By- Council 

5 

' 

j 

, 

■ 

By -Laws submitted to 
Council 

5 


| 

■ 

By- Laws promulgated 

3 


j 

■ 

3y - Laws in process 
of Promulgation 

2 



a 

Policies approved by 
Council 

8 




Policies submitted to 
Council 

7 


_ _ 

■ 

The server room is 
upgraded. The internet 
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system upgrading is 
still to be done. 

* The daily distribution of 
all incoming 
correspondence and 
recording thereof. An 
electronic record 
management system to 
be procured and 
installed- development 
of file plan in process 

■ Council Delegation 
register was updated 

■ Telephone system in 
process of upgrading 

Key Issues for the next Year 
is: 

a) The Promulgation of 
the most urgent By- 
Laws, subject to the 
availability of funds 

b) The upgrading of the 
internet system. 

c) To finalize the 
upgrading of telephone 
system. 

d) Installation of 
electronic records 
system -development 
and approval of file 
plan 

e) Upgrading of web-site 

f) Upgrading of HR system 
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Bulk Purchases 20.40% | 16,6% 

General expenses 22,6% I 33,3% 




BUDGET to ACTUAL comparison of Operating Income & Expenditure 
for the year ended 30 June 2009 



TOTALS 70,056.965 75,770, ffrJ Exceeded budgeted income. 
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STATUS REPORT ON FARMS/ RURAL INFRASTRUCTURE PROVISION 










Yes# None * None* None * None* 

None * None* 

Yes# 13 VIP'S Codnecteu None 1 ' None" 

installed, 6 None * None* 
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Yes None * j 7 Electrified, No te A None 
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Extend graveyard in Balfour Feasibility tests and land i Project under-budgeted and 

i ssue Graveyard not extended not implemented 
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TREASURER'S REPORT 


1) GENERAL REVIEW 

During the period under review parity was achieved, with Income received, on a par with Expenditure. 

2) OPERATING RESULTS 


Details of the results per deoartment. classification and object of expenditure are included in appendices D and E. 

The applicable statistics are shown in appendix F. The overall operating results for the year ended 30 June 2009, are 
as follows; 


INCOME 

Actual 
2007/08 1 

R 

■ 

Actual 

1 2008/09 

R 

Variance 
Actual 07/08 vd 
Actual 08/09 

% | 

Budget 
| 2008/09 | 

. R 

Variance 

Actual/ 

Budget 

% 

Operating Income for the Year 

| 

63 430 264 

i j 

76 027 818 | 

19,86% 

70 056 965 

852% 


63 430 264 

76 027 818| 1 9.86% | 

70 055 965 

8.52% 

EXPENDITURE 





i 

i 

Operating Expenditure 

i 49 876 663 . 

76 237 232 

| 

52.85% 

70 054 240 

i 

8.83% 

(Deficit)/ Surplus at year end 

13 553 601 j 

(209 414) 

-101.55% 

2 725 

8.83% 


2.1) RATES AND GENERAL SERVICES 



Actual 

2007/08 

R 

Actual 

2008/09 

R 

Variance 

Actual 

Increase/ 

Decrease 

% 

i 

Budget 

2008/09 

R 

Variance 

Actual/ 

Budget 

Income 

37 460 028 

51 333 S25 

36.96% 

70 056 9SS 

36.47 

Expenditure 

33812 919 

54 601 458 

61.48% 

70 054 240 

28.30 

(Deficit) / Surplus 

3 557 109 

(3 267 633) 

-189.11% 

2 725 

-100.0B 







Surplus (Deficit) as % of Total income 

9 78% 

-6.37% 

-165.06% 

0,00% 













2.2) TRADING SERVICES 


The prices for the purchase of electricity and water as well as postal and telecommunication charges, are subject 
10 administered adjustments The following ts a summary of the operating results of the Municipality's main trading 
services, 

2.2.1) Electricity Services 



Actual 

2007/08 

R 

Actual 

2008/09 

Ft 

Variance 

Actual 

Increase/ 

Decrease 

% 

Budget 

2008/09 

R 

Variance 

Actual/ 

Budget 

% 

Income 

Expenditure 

(Deficit) / Surplus 

Surplus (Deficit.) as % of Total Income 

1 1 223 428 

10 909 165 

13 944 183 

12 255 315 

24.24% 

12.34% 

14 982 765 

12 325 800 

7.45 

0.58 

314 263 

1 688 868 

437.41% 

1 123 ? 90 

-33.46 





J 

2.80% 

12.11% 

332 55%1 

7.50%. 




_ 




2.2.2) Water Services 


Variance 

Actual Actual Actual Budget 

| 2007/08 I 2008/09 Increase/ 200B/09 

j j Decrease 

1 R R j % I R 


Income 

12 620 841 

10 749 810 

-14.82% 

10 000 000 

-6.98 

Expenditure 

5 147 235 

6 439 372 

25 10% 

6 876 670 

6.79 

(Deficit) / Surplus 

7 473 606 

4 310 438 

-42.32% 

6 297 120 

46.09 







Surplus (Deficit) as % of Tot at Income 

59.22% 

40.10% 

-32 29% 

62.97% 









Variance 

Actual/ 

Budget 

% 


3) CAPITAL EXPENDITURE AND FINANCING 

Expenditure on fixed assets during the year amounted to R 13 006 159. This amounts to a 120% increase on the 
previous years expenditure of R 6 026 4QQ. 

The expenditure consists of the following: 


j— 

1 

TZUUS ET“ 
ACTUAL 

200575 

BUDGET 

"72DD77B 

ACTUAL 

lLand & Buildings 

R 

993 071 

R 

993 000 

R 

150 000 

.Public Works 

4 154 826 

4 446 000 

3 012 740 

Traffic services 

263 607 

270 000 


: Other assets 

737 362 

2 017 690 

191 185 

1 Sanitation / Sewerage 

4 682 079 

4 773 500 


j Housing services 

■ 



Refuse services 

659 299 

670 000 

- 

Electricity services 

1 515 915 

1 806 900 

2 674 475 

Water services 

- 

_ 

- 

L__ 

13 006 159 

14 977 090 

6 028 400 






An amount of R943 071 was spent on the renovation of facilities in four{4) different areas. 

An amount of R 1 218 45 was spent on the finalization of the 3alfour taxi rank and trading stalls.. 

An amount of R 311 594 was spent on the construction of speed humps 
An amoun R*t 353 954 was spent on the electrification of households and schools. 

An amoun R3 554 007 was spent on the rehabilitation of roads. 

4) INVESTMENTS AND CASH 

Investments amounted to R 10 591 120 at 30 June 2009 (R 21 570 580 as at 30 June 2008). 

The favourable bank balances at 30 June 2009 amounted to R 33*4 319 (R 380 842 as at 30 June 2008). 

More information regarding investments are disclosed in note 4 to the annua: financial statements. 

5) FUNDS AND RESERVES 

There were unspent grants as at 30 June 2008, whilst there were contributions of R 7 927 895 during tne year, and 
expenditure of R13 006 159 

More information regarding funds and reserves is disclosed in note 2 and appendix A of the annual financial 
statements. 

6) POST-BALANCE SHEET EVENTS 

The Municipality will be commencing with the conversion process in order to report according GRAP standards in 
2009/10. 

7 } GENERAL 

EXPRESSION OF APPRECIATION 

I am grateful to the Mayor, Councillors, the Municipal Manager and Heads of Departments for their support during 
the past year. 

<10 LUU5 

JD Luus * 

CHIEF FINANCIAL OFFICER 



DIPALESENG MUNICIPALITY 

Accounting policies for the year ended 30 June 2009 


1. BASIS OF PRESENTATION 

1.1 These Annua 1 Financial Statements have been prepared so as to conform to the standards laid down by 
the Institute of the Institute of Municipal Treasurers and Accountants in its Code of Practice (1992) and the 
Report on the Standardization of the Financial Statement of Local Authorities (4th Edition, as amended,. 

Edition as amended) 

1.2 The Annual Financial Statements are prepared on the historical cost basis, adjusted for capital exoenc :u;e 
as more fully detailed in paragraph three below. The -accounting policies are consistent with p>rior year unless 
otherwise stated, 

1 .3 The Annual Financial Statements are prepared on tne accrual basis as stated , 

- Income ts accrued when collectable and measurable. Certain direct Income is accrued when received, ouch 
as traffic fines and certain lioences 

- Expenditure is accrued in the year that it is incurred 

2. CONSOLIDATION 

The Annual Financial Statements include Rates and General Services, Trading services as well as the different 
funds, reserves and provisions. All inter-departmental charges are set-off against each other. 

3 FIXED ASSETS 

3.1 Assets acquired during the year are shown at cost price. Fixed assets are financed from different sources . 
such as operating income and grants. 

3.2 The deduction of the asset amount with the resultant zero balance shown against assets in the notes to the 
balance sheet is tantamount to a provision for depreciation however, certain structural differences dc exist 3y 
way of this “Provision" assets are written down over their estimated useful life. Apart from advances from the 
various Council funds, assets n ay aisc be acquired through. 

- Appropriations from income, where the full cost of the asset forms an immediate and direct charge 
against tne operating income, and therefore it rs unnecessary to make any further provision for 
depreciation 

- Grants or donations, where the amount representing the value of such grant or donation is 
immediately credited to the "Loans Redeemed and Other Capita! Receipts" account, 

3.3 All net proceeds from the sale of fixed property are credited to tne land trust fund. Net proceeds from Tie sale of 
all ether assets are cnedited to the Capital Development Fund.. 

4 FUNDS 

4.1 Land trust fund 

This fund was established and maintained in terms of section 75 of the Local Governance Ordinance of 1939 
(Ordinance 17 of 1239). The Land Trust Fund is used to finance the acquisition of land for housing 
development projects. When land owned oy the council is sola, the proceeds are credited to the fund. 

4.2 Equitable Share 

The Equitable Share is funds received from National Treasury. If is used to assist in the funding of the 
operating expenditure and subsidises the delivery of free basic services. 


8 



4.3 Finance Management Grant Received 

This fund is built up from contributions from National treasury received on condition that it. is used to further the 
ODjectives of the finance department The grant is mainly used by the municipality for the training of the Interns, 

4.4 Municipal Structure Integration Grant 

This fund is a rs built up from contributions from National treasury. This grant is designed to subsidise 
expenditure on financial projects such as the compilation of the new Property Rates / Valuation roll, the 
compilation of the new Assets register, etc, 

4.5 Municipal Infrastructure Grant 

The fund is built up from contributions from National treasury This grant is used for the construction of all 
community infrastructure. 

4.6 Department of Mineral and Energy Affairs (DME) Grant 

This funds obtained from the DME are exclusively for electrification projects. 

4.7 Donation Reserve 

These were donations from outsioe which remained unspent at year end, 

4.8 System Development Reserve 

This is Ihe unspent amount from the previous MSP grant for which permission was received to utilise for the 
upgrading of the financial system 

5. INVENTORY 

The value of inventory js shown at the average cost pnee, and redundant obsolete stock is written off regularly. 

6. INVESTMENTS 

Investments are made in accoroance with the investment policy of council. AN investments are refected in the 
statements at the original purchase price (cost price) or market value. All investments are made at approved banks 
ana financial institutions in terms of section 1 OG of the Locai Government Transition Act 4 596 (Act No. 97 of 1 996), 
as amended. 

7. PROVISIONS 

Certain provisions and reserves have been established where required, or considered necessary, and these include - 

7.1 Provision for bad debt 

Provision for bad debts is composed of an annual contribution by each service delivery centre. All bad debts are 
written off against this provision The annual contribution is determined by calculating the estimated non 
payment of debtore for the financial year based on the debtors provision policy of the municipality. 

7.2 Leave Pav Provision 

Provision for the payment of accumulated leave is made oy calculating the current payment rate by the number 
of days accumulated up to 48 days. Any number of leave days exceeding the limit of 48 days are forfeited as 
prescribed. 

7.3 Bonus Provision 

The bonus is calculated by calculating the current bonus due based on the pro-rata penod of service in 
the year in which this bonus is recervea 

a. TREATMENT OF ADMIN EXPENSES 

Administration expenses of support services (Finance Corporate, Municipal Manager) is debited to other services, 
calculated at a fixed amount, actual cost or a percentage, 

9. OPERATING RESULTS OF TRADING SERVICES 

All surpluses and deficits on the trading services -are transferred to the rates and general services account. 

10. RETIREMENT BENEFITS 

Obligations for contributions to defined pension funds are recognised as an expense in the income statement in the 
year to which they relate as part of the cost of employment 

1 1 . GOING CONCERN 

The annual financial statements have been prepared on the going concern basis 


9 



DIPALESENG MUNICIPALITY 


BALANCE SHEET AS AT 30 JUNE 2009 


CAPITAL EMPLOYED 

NOTES 

2009 

R 

2008 

R 

FUNDS & RESERVES 


10 907 546 

15 126 597 

Accumulated Funds 

1 

2 349 508 

2 250 911 

Grants and subsidies 

2 

8 558 038 

12 875 686 

ACCUMULATED SURPLUS/ (DEFICIT) 

EMPLOYMENT OF CAPITAL 

3 

14 374 048 

25 281 594 

22 1 89 209 

37 315 806 

FIXED ASSETS 

4 

_ 



NET CURRENT ASSETS 


25 281 594 37 315 806 


Current Assets 
Debtors 
3ank & Cash 
Short Term Investments 


Current Liabilities 
Provisions 
Bank overdraft 
Creditors 


56 038 747 

49 781 048 

45 012 807 
334 819' 
10 691 120 

1 

27 829 626 
380 842 
| 21 570 580 

30 757 153 

12 455 242 

1 726 146 

1 1 

1 293 9981 

29 031 008 


11 171 244 


25 281 594 37 315 806 
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DtPALESENG MUNICIPALITY 


CASH FLOW STATEMENT FOR THE YEAR ENDED 30 JUNE 2009 


NOTES 


CASH RETAiNED/(UTlLISED) FROM OPERATING ACTIVITIES: 


2009 

R 


Net cash from operating activities 

CASHFLOWS FROM INVESTING ACTIVITIES 

Net (incresssydecrease in investments 16 

Cash contributions from the Public and State 
Cash utilised on projects 
Acquisition of fixed assets 

Net cash from investing activities 

CASH EFFECTS OF FINANCING ACTIVITIES 

Long term liabilities repaid 
Short term liabilities r epaid 

Net cash from Financing Activities 


Net Increase/ Decrease in cash and cash equivalents 
Cash and cash equivalents at the beginning of the year 17 

Cash and cash equivalents at the end of the year 


(3 344 107) 


3 298 085 


(46 023) 
380 842 


334 B19 


10 879 460 


7 825 629 


(12 143 277) 


(3 263 726) 

- 


2006 

R 


Cash (utilised in) / generated by operations 

14 

8 282 190 1 


14 212 255 

Net working capital 

15 

(14 318 725) 


(17 893 367) 

investment income 


2 694 770 


7 072 092 

Less: Extern el interest paid 


„ (2 341) 


: 


3 390 990 



(16 981 611) 


(13 590 621) 
13 971 463 


380 642 


0 
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DtPALESENG MUNICIPALITY 


NOTES TO THE ANNUAL FINANCIAL STATEMENTS AS AT 30 JUNE 2009 

2009 

R 


2008 

R 


1. Accumulated Funds 


Land Trust Fund 

2 349 503 


- 

Asset Replacement Fund 

* 

f 

2250 911 


2 349 508 2 250 91 1 


2. Reserves 


Electrification of schools and households 

Construction of road speed humps 

293 507 

584 760 

Renovation of Puofic facilities 

27 353 

327 358 

Electrification of roads and houses 

-454 164 

603 535 

Upgrading of Financial System 

20 609 

20 609 

Social Responsibility Donation 

12 732 

25 852 

MIG Projects 06/07 

Sewer reticulation 

590 878 

6 491 41 4 

MIG Projects 07/08 

T axi and stall development 

1 575 895 

3 724 1 55 

MIG Projects 0S/9S 

5 350 370 

1 098 000 

Balance b/fwd incorrectly 

760 615 


(VtSIG 

230 000 

- 

FMG 

155 237 

- 


8 558 038 

12 875 686 


3 APPROPRIATIONS 


Appropriation account 

Accumulated surplus at the beginning of the year 
Operating surplus / (deficit) for the year 
Appropriations for the year: 

Currant yea' adjustment 
Prior yea: adjustment 


22 189 209 
-209 412 
-1 605 749 
716 191 
-3 321 941 


6 216 252 
13 553 SOI 
2 419 356 

2 419 356 


Accumulated surplus (deficit) at the end of the year 

Operating account 

Capital Expenditure 
Contributions to: 

Doubtful debts 
Leave pay 
Bonuses 


14 374 048 

22 13$ 209 

3 2 S3 725 

15 427 456 

472 101 

14 995 3081 | 


158 052 

- 

274 066| 

- 


Tota ! appropriations 


IS 631 162 


472 101 


4 FIXED ASSETS 


Fixed assets at the beginning of the year 
Capital expenditure during the year 

Other additiona, assets not accounted fey during prior years 
Les* : Assets Mitten oh transferred or disposed off during lie y;.?r 


75 325 903 
15 407 003 
4 989 0X1 


74 962 437 
1 366 456 


Total fixed assets 

Less : Expenditure of Capital or Operating funds 

Net fixed assets 

(Refer to appendix C for more details) 

5 DEBTORS and OTHER RECEfVABLES 

Debtors 

Less: Provisions for doubtful debts 

VAT receivable 
Sundry Debtors 


'96 724 935 
95 724 .906 


100 294 109 
(64 1 8 7 501) 
36 106 60S" 
674 651 
8 231 548 
45 012 807 


7$ 328 903 
7S 323 903 


63 294 057 
(49 192 193) 
14 101 854 

1 3 727 762 

27 829 626 
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D5PALESENG MUNICIPALITY 


NOTES TO THS ANNUAL FINANCIAL STATEMENTS AS AT 30 JUNE 2009 (continued) 



2009 

2008 


R 

R 

BAMK and CASH 

Petty cash 

1 338 

1 338 

Bank 

333 481 

379 504 


334 319 330 842 


INVESTMENTS 



Asset Financing Fund 

618 461 

1 292 976 

Finance Management Grant 

1 944 

612 517 

Investment - Collateral for O/D 

642 454 

586 142 

investment - Call Account 

34 123 

2 166 310 

MSP Funds 

384 HO 

350 469 

Projects a'c 

1 893 

989 622 

Retention 

8 035 

7 37' 

Fixed Deposit 

9 000 000 

15 565 173 


10 691 120 

21 570 6B0 

The call account earned interest during the year at an average rate of 

9% 


PROVISIONS 



leave Gratuity 

1 452 080 

1 293 998 

Accrued bonuses 

2/4 066 

- 


1 726 146 

1 293 998 

The leave provision is based on number of accrued leave at 30 June 2009 



CREDITORS and OTHER PAYABLES 

Trade Creditors 

7 470 089 

1 678 506 

Consumer deposits 

1 086 451 

990 376 

Debtors accounts -credits passed accumulated prior years 

8 780 899 

- 

Sundry creditors 

11 28S 210 

8 501 762 

Accruals - WGA 

404 259 

- 


29 031 008 11 171 244 


ASSESSMENT RATES 



Valuation 

Residential 

31 268 000 

31 255 000 

Commercial 

4 750 000 

4 750 000 

Government 

7 300 000 

7 900 090 

Municipal 

0 

0 

Other 

0 

43 918 000 

0 

43 918 00C 


Value! -oi is oa lane are performed every four years and the last general 
valuation came Into effect on i j^y 2003, Rebates were granted m; nd 
with buildings used solely for dwelling purposes 
Extension of use of the valuation roll was granted by the MEG far Local 
Government for two consecutive financial years 


COUNCILLOR'S REMUNERATION 


Mayors allowances 

493 6211 

437 555 

Councillors allowances 

1 067 636 

918 855 

Management committee allowances 

754 778 

3 16^ 650 

SpeaKer 

400 470 

350 040 


2 716 504 

4 868 100 


Dunng (he current year a system error was discovered whereby rates were 
not deducted from a councillors salary resulting m the councillors account 
being in arrears for more than 90 days The extent of the error could not be 
quantified hence trie amount is not be disclosed 


AUDITORS REMUNERATION 



DIPALESENG MUNICIPALITY 


(VOTES TO THE ANNUAL FINANCIAL STATEMENTS AS AT 30 JUNE 2009 (Continued) 

2008 
R 


2009 

R 


13 FINANCE TRANSACTIONS 

Total external interest earned or paid; 


Interest earned 

2 692 426 


7 072 092 

Interest paid 

2 341 


0 

CASH (UTILISED) GENERATED BY OPERATIONS 

Surplus/ (Deficit) for the year 

(209 412) 


6 216 253 

Adjustments In respect of: 

Current and Previous year's operating ^artsacfciDns 

(7 605 749) 


* 

Appropriations charged against income 

IS 691 132 


_ 

Provisions 

1 5 427 456 



Capital Outlay 

3 263 726 



Finance Charges 

2 341 


- 

Interest paid: 

2 341 


- 

Other 

2 341 | 


- 

On external loans 

- 


- 

Redemption 




On internal bans 

- 


| 4 095 005 1 

On external loans 

- 

1 

(A 095 005 ) | 

Investment income charged to operating account 

(2 694 770) 


7 072 092 

Non - operating income 

98 697 


61 248 

Grants 1 

- 


21 096 

Credited to Fund, Provisions and Reserves 

93 537 


40152 

Non-operating expenditure: 



(21 096) 

Debited to Funds 



(21 096)] 

Debited to provisions and Reserves 



1 

Unknown cash flow balancing transaction 

8 282 190 


883 768 

14 212 265 

The prior year balance has been adjusted to include the effects of Non-Operating 

income and expenditure t 


not accounted for.. t-iowever there Is still an unknown, cash flow transaction of RSS3 768 after including the aoove fcffe 
In Qfttof to jbtifottse the cash flow this unknown, had to be shown SC hat the ft '.anciai statement disclosures are 
arithmetically correct 


15 DECREASE / (INCREASE) IN WORKING CAPITAL 


(Increase) / decrease >n accumulated funds 

- 

41 996 

Decrease / (Increase) in debtors 

(32 173 489) 

(23 658 330! 

(Increase) / decrease in trust fir os _ j Bfi ves) 

- 

(2 655 700) 

Increase i (decrease) in creditors 

17 859 764 

6 219 334 

Increase / (decrease) in provisions 

(14 316 725) 

159 333 

(17 893 367) 
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DiPALESENG MUNICIPALITY 


NOTES TO THE ANNUAL FINANCIAL STATEMENTS AS AT 30 JUNE 2009 (Continued) 

2009 2008 

ft R 

16 DECREASE / (INCREASE) IN CASH INVESTMENTS 


(Increase) / decrease in Investments 

10 879 430 

16 981 611 

INCREASE / (DECREASE) IN CASH AND CASH EQUIVALENTS 



Balance at beginning of year 

380 842 

13 971 463 

Balance at the end of the year 

334 81 9 

380 842 


-45 023 

13 590 621 

CONTINGENT LIABILITIES 



legal costs for a claim and of non-payment for services rendered 
that was dropped subsequent to year end, 

S3 681 

* 

Investigation of facts surrounding suspensions. 

305 S25 

- 

Venous pending civil cases against the municipality. 

217 377 

- 


607 4S3 

- 

The are no known guarantees by the municipality 



CAPITAL COMMITMENTS 



Commitments n fiaspeci df capital expenditure 
- Approved and contracted for 

3 966 S16 


- Approved but not yet contracted for 

- 

S 283 505 


3 966 916 

8 283 505 

This expenditure will be financed from: 



- Internal sources 

- 

- 

- External sources 

- 

- 

- Grant expenditure 

3 966 915 

- 


3 966 916 

- 


20 RETIREMENT BENEFITS 

Employees belong to the following funds: 

- SA!A Pension Fund 

- SAMWU National Provident Fund 

- Municipal Workers Gratuity & Pension fund 

- Municipal Pension fund for Councillors 

- Municipal Gratuity Fund for S57 employees 


The retirement planning is subject to the Pension Fund Act 1 956 with 
pensions being calculated on die final pensionable remuneration 
paid. Current contributions are charged against operating income on the 
basis of current service costs. 

As the final retirement benefits payable to members are determined 
solely by the contributions caid to the fund, together with investment 
earnings thereon, the Municipality has no unfunded liabilities. 
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DJPALESEMG MUNICIPALITY 


NOTES TO THE ANNUAL FINANCIAL STATEMENTS AS AT 30 JUNE 2009 (Continued) 


2009 2008 

R R 


21 BANK , CASH AND OVERDRAFT BALANCES 


The Municipality has the following bank accounts: 

CurTen* account (Primary bank, account) 

First National Bank - Balfour 
Account number -51590840208 

62054655827 

380 842 13 971 463 

334 819 330 842 


Cash book balance at beginning of year 
Cash book balance at end of year 


22 MUNICIPAL ENTITIES UNDER THE CONTROL OF THE MUNICIPALITY 


There are no municipal entities under the sole control ot the municipality. 


23 RELATED PARTY TRANSACTIONS 


There are no known related parties 

24 MANAGER & DIRECTORS SALARIES & ALLOWANCES 


Municipal manager 

623 674 


544 072 

Gross 

623 674 


5i4 072 

Bonus 



- 1 

Cruet Financial Officer 

543 208 


509 964 

Gross 

54-2 208 


509 964 

Bonus 



~ 

Director Community Services 

520 572 


467 550 

Gross 

520 672 


457 550 | 

Bonus 



■1 

Director Corporate Services 

543 027 


4 52 204 

Gross 

543 027 


432 204~] 

Bonus 



_ -J 

Director Infrastructure 

536 157 


434 834 

Gross 

538 157 


464 834 

Bonus 

- 


" 


25 SUBSEQUENT EVENTS 


There were no subsequent event identified 
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D1PALESENG MUNICIPALITY 


NOTES TO THE ANNUAL FINANCIAL STATEMENTS AS AT 30 JUNE 2009 (Continued) 


2009 2008 

R R 


26 Prior year adjustments 


Credit notes relating to The previous financial year. 

Debit notes relating to the previous financial year, 

Cancelled orders relating to the prior year 
Direct expenditure relating to the prior year. 

Correction of VAT to be accounted for on the payment basis. 

Reallocation of expenditure to the correct vote 
Interest earned in the prior year not yet in the ledger. 

Write off of creditor oalances relating to the prior year that have been 
settled. 

Recognition of unpaid salaries relating to employees that no longer work 
tor til mtcipalfty and thus are not entitled to salaries that was 
incorrectly settled. 

Write off debtor balances relating to the prior year that have been 
settled. 

Clearing of prior year suspense account. 

Correction of bank payments in the prior cash book that were incorrectly 
written off in trie prior year 

Provision for workman's compensation relating to the prior yea r 
Contribution to grant in lieu of electrification of housing not recognised in 
prior year. 

Creditor raised project expenditure incurred or, behalf of Dipaleseng 
Other 

Retention money paid, not processed through cash book 
Reversal of salaries -system error, personnel resigned -but not paid 
Correction on bank reconciliation 

Correction on bank reconciliation -Std.Bank home loans, correct p/year 
Correction on bank reconciliation -Skills development re: 07/08 
Correction OH bi rtk re onciiiation -3ARS corrections previous year 
Correction on bank reconciliation - Medical benefit /Bonitas previous year 
Correction on bank reconciliation - Pension NFMW correct previous year 
Correction on bank reconciliation - Sanlarr. insurance benefit 
Correction on bank reconciliation 
Correcting vat to agree to VAT 201s 


(1 559 912) 
493 374 
31 437 
(1 289 509) 
4 443 504 
8 710 
374 416 
425 257 

S3 063 

(512 100) 

(1 731 316) 
(2 234 658) 

(329 589) 
(769 195) 

(4 989 000) 

(3 940) 
(58 198) 
(647) 
(327) 
(153 olO) 
(49 040) 
(6 506) 
(466) 
(14 474) 
(3 184) 
(445 532.12) 


2 419 356 


-8 321941 2 419 356 
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DfPALESENG MUNICIPALITY 


NOTES TO THE ANNUAL FINANCIAL STATEMENT AS AT 30 JUNE 2009 (Continued) 

2009 

R 

27 RELATED PARTY CREDITOR 

An amount of R 4 989 000 is owing to the Gert Sibande District Muni- 4 989 000 

cipality for M 1 G. projects implemented by them during the years 

2006/7. During this time, a service-level agreement existed between 

the Municipality and the District. A council resolution also applied 

The funds are presently in an investment account operated by the 

Municipality. 

28 UNAUTHORISED EXPENDITURE 

An amount of R 464 164 relating to project DLM 07/07 for the eiectri- 464 164 

fication of households, was financed from the operational revenue 
The project was approved by National Treasury at R 2 830 000, but 
eventually only an amount of R 2 030 000 was received from D.M.E. 

29 FRUITLESS & WASTEFUL EXPENDITURE 

An amount of R 471 721 relating to penalties and interest on the VAT 471 721 

returns not submitted, are included. The VAT 201 returns pertain to the 
period 2006 to 2009. 


2008 

R 
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[ DIFALESEftG MlTMCTPAI.m 

NOTES TO THE FINANCIAL STATEMENTS AT 30 JUNE 2009 

DESOUOSIIKES L> -JTIRMS OF THE *LFJ>UL 


- 

200&\2BQ5 

20W7/20W 



H 

R 


30 SECTION 123 



30 ACTION 03 

Finance MjnttBPBi CinaU 

500 000 

500 OOP 

Froiftx MjapancB uiis 

Murcatxi Svitaote (tifnsrmtJLuiT Grant 

735 000 

734 000 
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32 SALARIES 

23. s Municipal Meau^ar 

«*7E5 

54' 7J4 

Mamcjpuii Manager 

2-31' Qncf Fuutncs*l Dfftrr 

534 JW A 

47* 250 
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APPENDIX B 


DIPALESENG MUNICIPAUTY 
EXTERNAL LOANS AND INTERNAL ADVANCES 


The municipality does not have any external loans or interna.' advances vor th* 
period I July 2008 to 30 June 2009 
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APPENDIX C 


DIPALESENG MUNICIPALITY 

ANALYSIS OF FIXED ASSETS FOR THE YEAR ENDED 30 JUNE 2003 


Expenditure 

2CO7/2G0& 


Service 


341 1&3 RATES ANO GENERAL SERVTCES 



Community services 
Museum 

Corporate services 
Town estates 
Council 
Workshop 
Hal 

Towr treasurer 
Public works 
Town secretary 
Taxi Ran* 

Traffic 

Subsidised Services 

Health 

Library 

Roads 

Parks and Recreation 
Fire 

Public buildings 

Economic Services 

Licensing 

Sewerage 

Cleaning and -efuse removal 
Economic housing 


TRADING SERVICES 


1 025 282] Electricity 
Water 


Budgeted 
Expenditure 
20 Q 5/2009 


Balance at Expenditure Written off, 
Cost 2ODB/20G9 transferred, 
2006107/01 redeemed or 

disposed of 
during the 
year 

R ft R 


1 555 000 35 OSS 762 10 707 833 


960 000 3 077 685 


5 856 286 


710 000 


492 617 


1 751 127 
18 654 


815 487 


453 763 
993 071 


2/0 000 


4 145 645 
263 607 


575 000 19 4S4 756 4 851 612 

19 541 - 

31 794 

575 000,00 7 34 1 388 A 1 54 875 

S32 509 

887 386 60S 786 

9 752 648 


750 000 12 549 115 


7 402 994 


750 000 


648 460 
1 1 874 849 
0 

25 006 


6 743 605 
659 299 


41 237 ^35 


2 2B5 110 


"75 163 
38 061 962 


2 285 110 


1 368 465 TOTAL FIXED ASSETS 

Less: LOANS REDEEMED AND OTHER 

i 36* +S5 capital receipts 


2 306 ODD 76 328 903 20 396 003 


Balance at 
2009/0S/3Q 


R 

46 773 660 


8 934 171 


945 330 
993 071 
i 751 12 7 
16 664 

315 437 


4 145 045 
263 B07 


24 316 380 


19541 
3' 2 • 
11 996214 
932 509 
1 564 1 74 
9 752 648 


19 952 10S 


648 460 
18 616 344 
659 299 
26 008 


43 522 245 


7 460 263 
36 0£; 982 


76 328 903 20 396 003 


96 724 906 


96 724 90S 


[ - | Loans redeemed and advances paid 


. 

^ - 


1 366 465 Contributions from operating income 

5 952 449 

3 263 720 

- 

3 216 175 

Grants and Subsidies 

46 60S &14 

12 143 277 


60 842 191 

General capital 

21 577 540 

4 989 000 

- 

26 656 540 

1 Asset revaluation 


- 

_ __ 

* 


NET FIXED ASSETS 


Reconciliation to Appendix. D 

- Contributions from operating income 3 263 726 

- Contribution to grant in lieu of 
electrification of housing rot 
recognised in prior year under 

appropriations Note 26 -769 195 

f 2 454 53tl 
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APPENDIX D 


DIPALESENG MUNICIPALITY 

ANALYSIS OF OPERATING INCOME AND EXPENDITURE 
FOR THE YEAR ENDED 30 JUNE 2009 


Actual 


Actual 

Budget 

2008 


2009 

2009 

R 


R 

R 

63 430 264 

INCOME 

76 027 818 

70 056 965 

i 

4 156 153 

Rates Income 

4 590 531 


4 500 000 



1 7 234 699 

Grants and Subsidies 

23 048 827 

1 

22 391 000 i 


1 

18 067 536 

Water and sewerage 

19 529 074 


1 8 330 000 



9 596 451 

Other Income 

11 552 780 1 


6 300 360 



3 151 997! 

Refuse 

3 362 373 


3 347 070 | 

1 


11 223 428 

electricity 

13 944 183 


15 188 535 


j 50 067 551 

EXPENDITURE 

76 237 231 

70 054 240 


21 299 772 

Salaries wages and allowances 

1 25 797 915 


27 256 320 



24 861 976 

General expenses 

30 330 017 


34 569 420 



2 539 347 

Repairs and maintenance 

2 219 374 


3 OQO 500 



- 

Provisions for working capital 

1 


i 

i 


1 366 466 

Contribution to fixed assets 

2 494 531 


2 350 000 

1 j 


i 

Contributions 

15 395 394 





- 

Other expenditure 


! 

2 878 000 


1 




L_ 

13 553 S03 

Surplus } (Deficit) 

(209 413) 

2 725 




1 
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APPENDIX F 


DIPALESENG MUNICIPALITY 


STATISTICAL INFORMATION 


GENERAL STATISTICS 

12008 

2009 

GENERAL STATISTICS 


Population 

40130 

40130 

Population 

Number-Residential erven 

7342 

17342 

[Number-Residential erven 

Number-Commercial/lndustrial erven 

206 

i206 

Number-Commercial/Industrial erven 

Rates tariff (c/R) 

0.272 

0.2921 

Rates tariff (c/R) 

Number if employees 

192 j 

193 

Number if employees 



ELECTRICAL STATISTICS 


ELECTRICAL STATISTICS 


Number of users 

2.997 

1802 

Number of users 

Number of Units bought 

34 t 028,570 

33.844,980 

Number of Units bought 

Number if units Sold 

25,913,140 

124,972,840 

Number if units Sold 

Distribution fosses 

8,115,430 

i 

Distribution losses 

Distribution losses -% 

23 

‘23 

Distribution losses ~% 

Purchase price R@ kwh 


0,24000 

Purchase price R@ kwh 

Selling price (Residential R@Kwh) 

0,36000 

0,48000 

Selling price (Residential R@Kwh) 

Selling price (Commercial R@Kwh) 

0,40000 

0,54000 

Selling price (Commercial R@Kwh) 



Number of users 

9,005 

9735 

[Number of users 

Number of units bought 

1 ,594,860 

a 

i Number of units bought 

Number of units sold 

1,185,000 

1201488 

i Number of units sold 

Distribution losses 

409,860 

a 

Distribution losses 

Distribution losses-% 

25 

25 

Distribution losses-% 

Purchase price (R@kl) 

3,30 

3 r 30 

Purchase price (R@k!) 

Selling price {All users R@kl) 

6,00 

6,40 

[Selling price (All users R@kl) 



Area km2 


Registered Voters 


Tarred roads KM 


Gravel Roads KM 


Water Pipelines-KM 


Sewer Pipelines KM 

Number of High Schools 


Number of Primary Schools 


Number of Churches 


Area km2 


22,000 122,000 Registered Voters ____ 


68 168 [Tarred roads KM 


34 f 34 Gravel Roads KM 


90 190 Water Pipelines-KM 


36 [36 [Sewer Pipelines KM 


7 7 [Number of High Schools 


7 |7 Number of Primary Schools 


1 5 1 1 5 I Number of Churches 




























































































